
Toby E. Meister 

Objective - To obtain a Superintendent position in a school district where my abilities and strengths can be utilized to 

make a positive impact with students, staff, and stakeholders. 

Education 

District Level Licensure, Educational Administration, Emporia State University, 2005 

Master of Science, Educational Administration, Emporia State University, 2003 

Teacher Licensure, Secondary Education, Missouri Western State University, 1996 

Bachelor of Science, English/Journalism, Emporia State University, 1987 

Administrative Experience 

Centennial School District R-1, PreK-12 Superintendent, July 2018-Present 

Brewster USD #314, PreK-12 Superintendent/Principal, July 2017-June 2018 

Canon City High School, Assistant Principal, July 2014-June 2017 

Grand Canyon Schools, K-12 Principal, July 2012-June 2014 

Montrose High School, Assistant Principal, August 2009-June 2012 

Highland Park High School, Assistant Principal/Athletic Director, July 2005-June 2009 

Kickapoo Nation School, K-12 Principal, August 2003-June 20005 

Superintendent - Manage general supervision and control over all aspects of district operations. Implement the board's 

vision by making day to day decisions about educational programs, spending, staff, and facilities. Respond to the requests 

of other constituencies and interest groups in the district including teachers, students, parents, staff, advocates, and the 

community at large. Plan how to use the financial and human resources of the district to be effective and efficient. 

Knowledgeable of the best practices for maximizing student achievement and supportive of the teachers in the district. 

Contributions 

• Initiated process of goal planning and vision setting with the school board, staff, and community so that short-term

and long-term planning can be achieved with the appropriate financial support and resources in place

• Managed resources and programs so that student achievement can be addressed, and data driven decisions can

be made

• Analyzed the district budget and made recommendations that enhanced student support, school safety, and

curriculum

• Worked collaboratively with the board, staff, and students to develop and implement instructional programs that

increased class offerings and retained state funding dollars in the district

Principal - Managed the daily operations of the school, was responsible for all academic programs as well as the business 

operations of the school. Carried out the policies as defined by the board and Superintendent and always bore the 

responsibility of upholding school standards and values. Academic responsibilities included overseeing curriculum 

development and implementation, teacher professional development, program development and management 

Contributions 

• Designed a school improvement process through collaboration to ensure the K-12 school met the AdvancEd quality

standards for continuous improvement

• Implemented policies, procedures, and/or processes for the purpose of providing direction and/or complying with

mandated requirements including Special Education program




